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MOTTO 
 
”  Oleh karena itu Aku berkata kepadamu: Mintahlah, maka akan diberikan 
kepadamu: carilah, maka kamu akan mendapat: ketoklah, maka pintu akan 
dibukakan bagimu ” 
#Lukas 11:9# 
 
“ Apabila anda berbuat kebaikan kepada orang lain, maka anda telah berbuat 
baik pada diri sendiri” 
#Benyamin Franklin# 
“ Kegagalan hanya terjadi bila kita menyerah” 
#Lessing# 
“ Siapa yang kalah dengan senyum, dialah pemenangnya” 
#A.Hubard# 
 
“Apabila tidak bisa berbuat baik, maka janganlah 
berbuat salah” 
#penulis# 
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ABSTRACT 
Present legal writing has related with discipline enforcement on regional public-
officer due to provision on in-work and work hour at social departments of 
Yogyakarta Special Province. Present writing is intended for assessing and 
examines the discipline enforcement over regional public-officer due to provision 
on in-work and work hour at social departments of Yogyakarta Special Province 
and identifies sanction will be verdict. The writing formats took form empirical 
law writing complimented with primary data as main data and secondary data as 
supporting. The result reveals that discipline enforcement has effectively 
implemented as Provincial Regulation No. 37, Year 2012 on Public Officer 
Discipline. This can be perceived through specific sanction for each violation, 
particularly in-work and work hour, which remain refer to Provincial Regulation 
No. 37, Year 2012 on Fee Bonus for officer. For improving discipline on public 
officer in Social department of Yogyakarta Province, Regulation No 52, Year 
2010 on Public Officer Discipline is fully implemented, particularly due to 
violation on in-work and work hour. 
 
Keywords: Regional Public Officer, provision of in-work and work hour, social 
departments of Yogyakarta Special Province 
 
 
xi 
 
DAFTAR ISI  
 
HALAMAN JUDUL  .....................................................................................  i 
HALAMAN PERSETUJUAN   ....................................................................  ii 
HALAMAN PENGESAHAN ........................................................................  iii 
MOTTO ..........................................................................................................  iv 
HALAMAN PERSEMBAHAN ....................................................................  v  
KATA PENGANTAR ....................................................................................  vi 
ABSTRACT  ...................................................................................................  x 
DAFTAR ISI  ..................................................................................................  xi 
DAFTAR TABEL ..........................................................................................  xiv 
PERNYATAAN KEASLIAN  .......................................................................  xv 
BAB I PENDAHULUHAN ........................................................................  1 
A. Latar Belakang Masalah .............................................................  1  
B. Rumusan Masalah  ......................................................................  4 
C. Tujuan Penelitian ........................................................................  4 
D. Manfaat Penelitian ......................................................................  5 
1. Manfaat Teoritis  ...................................................................  5 
2. Manfaat Praktis .....................................................................  5 
E. Keaslian Penelitian  .....................................................................  5 
F. Batasan Konsep ...........................................................................  12 
1. Penegakan  ............................................................................  13 
2. Disiplin Pegawai Negeri Sipil  ..............................................  13 
3. Pegawai Negeri Sipil Daerah ................................................  13 
 
 
xii 
 
4. Ketentuan Masuk Kerja dan Jam Kerja ................................  14 
5. Dinas Sosial Provinsi DIY ....................................................  14 
G. Metode penelitian  .......................................................................  15 
1. Jenis penelitian ......................................................................  15 
2. Sumber data ...........................................................................  15 
3. Metode pengumpulan data ....................................................  18 
4. Lokasi Penelitian ...................................................................   19 
5. Populasi dan Metode penentuan Sampel ..............................   19 
6. Responden ............................................................................   20 
7. Narasumber ...........................................................................   20 
8. Metode analisis data ..............................................................    21 
H. Sistematika penulisan  .................................................................  22 
BAB II PEMBAHASAN .... .........................................................................    23 
 
 A.  Tinjauan Umum Tentang Pegawai Negeri Sipil  ........................  23 
1. Pengertian dan Jenis-jenis Pegawai Negeri Sipil...................   23 
2. Disiplin Pegawai Negeri Sipil................................................   27 
 B.  Gambaran Umum Tentang Dinas Sosial Provinsi DIY ..............  36 
  1.  Tugas dan Fungsi Dinas Sosial Provinsi 
DIY.......................................................... ..............................  36 
  2. Struktur Organisasi .......... ....................................................  37 
3.  Kepegawaian .........................................................................   41 
a. Dinas ......................................................................   41 
b. UPTD .....................................................................   44 
 
 
xiii 
 
 C. Pelaksanaan Tentang Penegakan Disiplin Terhadap Pegawai  
  Negeri Sipil Daerah atas Ketentuan Masuk Kerja dan Jam  
  Kerja di Dinas Sosial Provinsi DIY ............................................   46 
BAB III PENUTUP ........................................................................................  61 
 A.  Kesimpulan .................................................................................  61 
 B. Saran ............................................................................................  62 
DAFTAR PUSTAKA .....................................................................................  63 
LAMPIRAN 
 
 
xiv 
 
DAFTAR TABEL 
 
Tabel 1.  Data Pegawai Negeri Sipil Dinas Sosial Provinsi DIY  
    Menurut Jenjang Pendidikan ..........................................................   42 
Tabel 2.  Data Pegawai Dinas Sosial Provinsi DIY Menurut  
 Golongan Ruang .............................................................................   43 
Tabel 3.  Data Pegawai pada UPTD Dinas Sosial Provinsi DIY  
 Menurut Jenjang Pendidikan ..........................................................   44 
Tabel 4.  Data Pegawai UPTD Dinas Sosial Provinsi DIY  
 Menurut Golongan Ruang ..............................................................   45 
Tabel 5.  Data Pegawai Dinas Sosial Provinsi DIY berdasarkan  
 Lama Bekerja ..................................................................................   55 
Tabel 6.  Data Pegawai Dinas Sosial Provinsi DIY berdasarkan  
 Sebab Melakukan Pelanggaran .......................................................   56 
Tabel 7.  Data Pegawai Dinas Sosial Provinsi DIY berdasarkan  
 Penegakan Disiplinya ............ ........................................................   57 
Tabel 8.  Data Pegawai Dinas Sosial Provinsi DIY berdasarkan  
 Jenis Hukuman ................................. .............................................   58 
Tabel 9.  Data Pegawai Dinas Sosial Provinsi DIY Apabila  
 Terkena Sanksi .............................. ................................................   59 
Tabel 10. Data Pegawai Dinas Sosial Provinsi DIY Setelah  
Terkena Sanksi ................................ .............................................   60 
 
 
 
xv 
 
SURAT PERNYATAAN KEASLIAN 
 
Dengan ini penulis menyatakan bahwa skripsi ini merupakan hasil karya asli 
penulis, bukan merupakan duplikasi ataupun plagiasi dari hasil karya penulis lain. 
Jika skripsi ini terbukti merupakan duplikasi ataupun plagiasi dari hasil karya 
penulis lain, maka penulis bersedia menerima sanksi akademik dan/atau sanksi 
hukum yang berlaku. 
 
 Yogyakarta,20 Juni 2013 
 Yang menyatakan, 
 
 
 Richardo Richardus liang 
 
 
